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JOINT KOTE

Conclusion of Discusslons between Lhe
TRA and the Oficers” Associufions

The Mepotiating Commitiee of Indian Banks' Association (IBA) represcnting Lhe managements
ol banks aeld several mounds of diseussions with the authorised representaiives of the Officers”
Associctions on salary revision and other issues Goncerning service conditions for officers in
Ranks, In the cousse of the delinerations, common wicwpolnls bave emorged between the two
partims. The outcome of the discussions sooepiahle to both sides is listed in Anmexure T 1o this

Note, The representatives of the Officers’ Associations bave alsa egreed thai the existing scrvics

eoenditinns be maodifisd 1o he cxtent whal hes been steted in Anncowrs L

2, TRA agreed bt it shall reoommend o the Public Sector Banks, as in Adimezure T1, to initinte
tia provess of amending the OMicers' Sorvice Regulations 1995 dated 25" September 1995, in

arder ty implement whot is stated in Annexure 1 The IBA shall also rocommens to the
Gevernment of India 1o spprove the smendments and 10 issue ipproprias guidelines oedessay

for thes purnoss.

1. TRA shall recearmend to the Private Scctor Banks, which arc listed in Asnenae 11 and
whish have auhorzed TBA tn this repard to give sffect to the Salary revision fir dheir Oftficess

ey the same Lnes as mentionsd 1o Adneoare 1

4, The represertatives of Officers” Assouialions have requesiad  that pending  fonmnal
wrsndienes o the Olficers’ Service Repulations’ Bules ws per procedure laid dowm under
Sectinn 10(1) of ke Banking Comperies {Acquisiion and Transfer of Underakings) Aci,
197003930 und the applicables provision of Statz Bank of Trdia Act, 1535, TBA mey edvise |
hanks 1o diskurse mmediatsly an ad-hoc amount, equivalent to the net ancars payable For the
period (et 17 November 2017 1o 31" Ovtober, 2020 by deducting ad-hoe amuant paid in
this conpectinn ang conlinge o pay proposed revised sulary and allowencss on ad-hoc Tasis,
B4 has agreed to make suitshic recommendations to the Government in (his repard for it

consdealian.

5 The (Mficers” Assnciations on behalf of the offiver-employoes in banks listed in Annexures I
& HI agee that the understendings reeched ae detailed in Anvesurz 1 hereto are in full

satisteation of their demmrds.

o Clariearnn, eto. inans of the provisions contained herein the JToint Note and its Annexures

will be provided by IDA.
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2. Representatives of the Othicers” Assoclations buve assured fall en-opernion on their par,
their affilistzs and members, in implementstion of measures simed st improving cuslonier
service, optimum wilivalion vnd produstivity of manpower, exponsion of benking activitiss wmd
mprovement o take on the compeition and challenges confronting the indosay and

mainlennnee of heelthy and harrmonious indus dal z=letions in the banking dedustry,

Mumaed
Dated = 11" Movembicr 2020

For For
Lndian Banks' Assgetution All Tndin Dunk Officers” Confederation
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1. Seules of Pay

SALARY SCALES
Seele T 36000 1‘-‘;“ 46430 % 24510 1'3;10 63840
Seale [ 44170 ”']4” 49910 % GIRIN
| .
| Sealelll | 63820 '5'55”3 90— 2730 I
Seale TV FE01G ----f‘%‘g— 8E350 ?{¢ REE00 i
Seale V B9800 | C | gagaq % 100350
Sele VI | 104240 ﬁfﬁ 116120

3220

Seale VIT | 116120 14 * | 120000
Fitments

Fitnen; shill Ge stage-to-stage, ie on comesponding stages from 17 stage onwards oo the

increntenls shull fall oo the anniversory Sate as nsual.

2. Stugmation Incrcments

)

&)

\t@ , 'fﬂ.;%;f =y

Cficers i Jh Grade Scals T whae have moved to scale of pay for WMG Scale 1T in
terms of Fepulation 5 () efter reeching maxinium of the higher scale sre presenily
elizizle for four stagnation incrcrnemts, Wit cffect From 1 Movember, 2017, thess
officers will be eligible for five stagnation Increments, The fisst four stogmation
increments will be releasod after every two cornpleled yenms of service, of which first
oy shiall be Bs 1990/ each and next teeo shall be By, 22200 cach. The fifth stagration
increment of B8 22208 will be releascd two yeoara after receipt of fourth stagnaiion

increment or wet, | November 20017, whicliever is later.

Dfficers o bMMG Seale 1 who have mowved to Scale of Pay for MG Scale T in
terms of Reogoiafion 3 (b} aftor resching maxinnim of highes scale are pressoily
sligible for four stagnation incremsents, With elTect Tom, 1% November, 2017 (hese
oflicers will be eligible for Gve slognation tnuzements. First four steenstion inerements
of Bs. 2220 will be relessed wfter wvery tvo completed vears of servics after reaching
the maximum on the higher szalz. The fifih stagnation increment of Re22200- will
be released twn wvears after melease of fourth stegmativn ineremen! or wef 1%
Fovember, 2007, whicheyver 15 later,
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¢ Ocficers in substantive MMG Scale 11T ie. those who are recruited n of prometed to
MM Beala TH are presencly cligible for fve stagmaron increments, Thess offizcrs
shell now ke eligible for total six stagmation imcrements. Firsl four stagnation
mergments of Bs, 2320/ after évery lwo completed vears and next two inorements of
Ba 23004 epch, two years after reowipt of the fourth stagration increment. The sixth
slagoetion ecrement of Ry, 25005 will be released 1w years ofter release of Q0L

slogonton Increment or w.el 1 November 2017, whichever iz later.

dy  Officers in SMO Seale IV are presently eligible for one stagnalion increment of R,
23040~ two wears after reaching meEmim of scale, Thess officers will now ke elizisle
Lur ooe additional stagnulien inerement of T 27500 after two vears of reueipt o first

stagnation increment or woe k. L11L2007, whichever is laccr,

¢} Provided farther that the Stagnetion inersment's received by the Officers from Seale T
to Seale TV who eesiwere in service of the bunks 23 on | November, 2007 as ser
periedicity hereinbefors would be readjusted from theee year pericdicity w tovo yeur
poviadicity fom the date of reaching their mazimem and offcer shall be nofionally
eligible [or stagnarion Increments wef 1112017 in terms of thiz Tnind Mot ps par tha
revised periodicity which will qualify for superannvation beneiis, Howeever,
monctary benelil on accomnt of such revizsed and rsadjusted pedadicity of slagnelion
inerernent’s shull be pavable from 1% Movember, 2020 or the soosl dare of s Btlement

whichever i5 later,

L Officers in 8MGE -V shall be eligiblz for one stugrnution ncrement of Rs 29700 twin

vyedrs wller reeching the maximum of scale or wee f 1.11.2020, whichever iz lates,

3) Dearness Allowance
On aod frome LLEZ0T, Dearnses Alloswanes shell be parable for every cise or Gl of tour
Prints over 6352 points in the quarterly avernge of the Al Tndia Average Working Class
Consumer Price lndex {General) Bese 1960=100 af (.07% of Pay,

4] House Reot Allowance {w.e.f 0L1L201TT

I IT
I Major"A” Class Clies and Peojest Are: Cenires inGrp A 284
U Orher places in Azew [ and Project Area Cenores in Grou B 53
il State of Goa
iy Oiher places R

Provided that il un officer produces & rent receipl, i Honse RBent Allowance puyable
Airrvher shall be the sctual rent paid by hinvber for the residential sccormodstion in ssaess

aver 050 %o of Pay in the frst stage of (he Scale of Py in wiich heshe iz placed with

Pics }rﬁi*’“ ﬁ?ﬁ ,/ N b




5)

6)

7

)

%

rrvasteonzi of 150 % of the House Fen: Allowancs rayeble as per aforesoid rafes mentionesd
in Colucon 1T above.

Note: The claims of officer emplowees for House Rent Allowance linked L the cost of Lher
wwnership aceoimimodation shall also be reswicted to 150 % of House Fenl Allowance as
hitherto,

Cily Compensatary Allowanee (vref L1L201T)

Area __Bate
i) Places i Arca | and ahosve; and inthe Bg, 1, £000-
Jtate of Goa i,

. Plages with population of Gve laklits and Ra 1150
H)  awer and State Capitels ond Chandigarh, = :m
Fuoducherry erd Port Blaic .

Loocation Allowance (Mon-CCA Ceotres) (waef 1L11LZGLT)

Effeetive 1.11.2017 & fixed allowancs of Rs. 700/ -t i5 pavable th all (Hticers posted in
grcas other than the press that are eligible for CCAL This fixed allowance shall not be
reckoned for peyment of DA, superannuation benetits, viz, pension including WP, PF and
STl

Lesroing Allowsnce
With effect fiom L1207, Officers shall be padd Lepming Allowanes of Ts, 00/- maether

with agplicable Dearness Allowenee thereon,

Special Allowanee (w.e.f. 1112017
With effect fom LLLA0ITT, oflicers shall ke paid Special Allawanze as under:

Erale I - 16.40°% of Besic Pay + applicuble Deirpess Alloswance therean
Seale V-V - 19 %ol Dasic Pay 1 applicable Teamess Alloweance thereon

Scale VI-VIL - 20 % of Basic Pay + applicable Deamess Allowsnos thereon

Mote: The special ellovwsmnee with applicable DA therson shall not e mechened [or

superannuation benefits, viz, persion including NES, PE and Gruluily

Pension {incloding Stute Bunls of Tndia)

f. As per exlazl regulations, pensicn payeblz w offfcers s bused on the average of the
emaluments drawn in the lasr ten moznths preveding the refivement of the officer in
terms of Regulations 2 and 38 of the Pension Regulations. For the purpdss of paymenl

of pengion, the Pey of the ollieer wliring oa or after 17 November, 2017 will be laber

W | '
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en the besiz of the Tay as s provided onder this Setlement. However, in the case of

ellicers who have retived fromn (he services of the Barks, oo or aft=r I* Noverrher.

21T bul before 31" August, 2018, sinve the poricd of preceding ten months will

eenstitute Pay both under this Searlement as well 82 perizining 10 Seulsmen: detad 25t

May, 2013, in such cases, the fllowing procecure will he adopisd for detssrcining

Tension payable 1o the.

{i) For the period of ten months falling oo and fom 1" Movember, 2017, the geosl
Pay drawr by the officer under this Setflernent; and

(i) Farthe perod [alling prior to 1" Novercher, 2017, the eetusl Pay drawn by the
officer plus Dearmess Allowence st the rate of 478 peccent fercon will he

nolinnally reckonad ag Tay fur Lbe: prrpose.

With effect Fom 1 Movember 2017, the Pay as defined wnder Clauss 6 of this Serlemen

wd drawn by the ocficers wha are members of the Pension Fund sholl be taken into

eonsidaration for ke purposs of calaulation of pension 22 per the Pension Fund Rules!

Bepulotions in foese,

bi.

Eu

Opticn not to clalo incremental commutation on revised basic P o

Otfficers in service of the Banks as on et Movember 2007 and who have rofised
therenller but bofore the dale of this Setlement and who hod r_'-|'.|'|:-.":l:!. for commuiation of
pension will have an cption not e claim incremencal eofenetation on revised hasje
[rersion

Dearness Reliel on Penzion

With effeet frum 1% Movember, 2017, in reepect of oicens who retired or died while
in service an or wller 1 Navember, 2017, Dearness Reliel shall be pavebio at 0,07 #
per slab on the Rasic Peasion oy Family Pension or Invalid Pension or camsassinnste
allevinue as the case may be. Dearnoss Reliel in he above masiner shull be paid half
yearly for every rse or fall of 4 points ever G352 prings in the goanely avecige of the

All India Consumer Price Index fur induswial workess in the series 1960 )00,

1) Provident Fond

u}

b}

lhe Officers whe are presenfly coversd under the Dank Emplazess’ Pension
Bepulations, [9%5/98 shall continue %o contribute 10% of the Pey towards Travident

Funed pmd thers shall be no matching enairibution,

Officers of State Bank of Tudia will 2anfinue to be covered by Contnbutory Providaal

Fund Scherns as Aizherto.

Y /1 o«
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12}

13}

14)

¢y fficers who are presently coversd unde: Contributory Provident Fund Scheme who
did not opt for Penston Scieme available under Tnint Mote dated 27" ApAl 2010 shall
continue under the Conlnbatody Provident Fund Schame as hithero.

Mew Pensivn Schema

g} Officers except in Stele Dank of India, who ate governed by New Pension Scheme
worf 01042010, will continue o contribate 1074 of pay plus Dearness Allesunoe
end the bunk will make a conteibution of 1£% of pay plus Deamess Allowence fom

the date of signing oF Joint Motz subicct to epproval of the Govermmesl,

By OMicess in State Bank of India who are governed by Mew Pension Scheme wel
01082010 will continue o conteibule 10% of the pay - Deamess Allowence and the
hunk will piake & eontribugion of 1434 of Pay + Dearness Allowsmee o the dale of
signing of the Jomot Mote subjscl o approval of the Government

¢y The service charges by the Service ProviderFund Manager of KPS will be bhome by
the banke from the FY 2021,

Wedical Ald (other than State Bank of India)
n end from 1 ¥ November 2017, reimbursermen ! of medical expenses shall be as uodes

g} Officers in [0 & MG Sceles F 10,3000 pa,
by Officers in SMG & TEG Sceles 123000 pa

Beevvery of HovseFurniiure Rent

{1 Tiousa rent recovery shall e @ 0.50% of the first stage of the scale of puy in which
the offizer Is placed or the smnderd rent for the pocommodation, whichever is [ess.

(i) Furnimre rent recovery shall be @ 0.10 % of the Arst stage of the soale of pax in

which the offices is pluced.

Fixed Fersonal Pay (w.el 0111.2017)
Fixexl Persoial Pay together with Howse Rent Allowanoe shall be at the Sollowing mies amd

shall remain frozen for the =obce perod of service,

Tnerement DA as on 01112017 Total F.F.P. payahle where
Cmponent (T) ) baok's accommodation is
g provided (%)
(A} - (L ()
1540 53 2043
2370 35 ; 2275
B 2500 [ 2566
2730 . | 2803
2971) i 1 304%
3220 86 : 3306
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Mode:
{7 T.RP vs indicarsd in “C" above shell be payable 1o thoss officsr emplovass who
are provided with bank’s aecommeodalion
L) EPE. for officers eligible for House Ren: Allowanse shell ke A" + "B7 nlus
Heuss Ront Allowance paveble on the last increment of the relovant seale of pay.
(i) The increment component of F.2 P shall pank for supemunneation benefins,
(v} Only officers who wers in the service of the hank on o befars 1.11.83 will be

alipible for F.P.F one vear after reaching the maximum szale of pay they are placed,

15]  TProfessional Qualification Pay (POPF) (w.ef. L11.2017)
Ay [} Officers shull be eligiblz for professionel qualification pay as uruler:
Thoze who have passed only CATIE - Tur [/ JALLB
10204 pom. one year ilier reaching top of the seale,

({iy Those who hive pazesd bosh parts of CAILLE -
g, TEO20/- p.m. one year after (eaching Lop of the seals,

b. T2550¢- p.m. bwo years after reaching top of the seale,

(B An Cifeer employee acquidng JAIE/CAITR [either or bath parts) qualilicalions
after peaching the maximum of the szale of pay, shall be morted fiom the dage of
pequicing such qualificadion the frst installment of POP ood the release of
subsequent installments of POP shall be with reference 1o i Jite of release of
[ire! mmstelment of 7T,

16) Other Allowances
(1) Depatation Allowance (w.el. 1.11.20240

Depazation Alluwunce shall be af the following rates:

an officer depuled to serve ouside the  — 7.75% of Pay with e maximuem of
bank TGO

An officer deputed (o an organization at

the same place or 1o the taining - 4% of Pey with 2 maximum of

_catablishment of the hank TN~
qf y

-
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(i) LT sod Fuel Allowance (wef 1112017

-

Place

Bate

()

Places with an altituda of 1000 metres
il above o less than S0 merres and
Merzara Town

2% of Pay subjoct tn a
maginmm of T1I255p.m

(o) Places with ao alutode of 1500 meires  2.5% of Pay subjecl w
end pbove bt less thom 3000 melres & maxinure of
TLE00- poi.
il IMleces with aooalimde of 3600 memes 5% of Pay subiccttoa

and zhove

maximem of T3000-0.m

(3it} Malting Allowance (w.ef. 1.11.20240)

Major “A"

Grade  Seales of Odticers Hg}m E‘:':.:T:: ﬁ;;}a 1 l-r‘-;ia:{c]s
()

Cifficers o Heale V1 & ebove 2700 1930 1450 1425

Cfficers o Seale IV &V sbove 2230 1930 1650 1423

Cfficers in Beale V1L 1950 1650 1425 1200

(iv] Special Arca Allowanee (w.ofl 1.11.201T)
Arploces where special aoen allowanoe is peyable interms of Fegulation 230110 of
Dfcers” Service Bepulahonsg, 19791982, the said sllowanes shall be pavable o
rales as in Anpesure W,

{w] Thefinition of Tamily:
Clawse |4 (wiiof Tolnt Wore dated 25.05.2015 18 mpdificd as ander :-

For the purpose of medical facilides and for the paepose of Teave fare conceazion,

e cxpression “family” of an employee shall mean -

a1 e gmploves’s soose; wholly dependent unimarriad children [fnchding step
childsen and legally adopted childsea) wholly dependent physically and
mentally challenged brother! sister with 4094 or more dizability, widowed
daughters and dependent divorced! separated deughiers, sisters including
unmmerrisd! divorced’ abendoned or sepemated fom husbandd” wislowed sslers

as aleg parends whelly deperdent on the emplovee.
by The texm whelly dependent Family membee slall mean such member of the
Cassiily having a montly income oot cxceeding TIZA00/- pam. [ the incoms

of ore of the parcnta eeceeds 12,0000 pam. or the eggregate incoms of both

i f?ﬁ Ij 'I{’ a4
Ny | Y
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1%)

19)

24

21)

1)

thie parents exczeds T12MMM pam., both the parents shull not be considered as
wholly dependent on tha officer employee.

e} A married [emale employee may inclisde her netural perents or parents-in-taw
wnder the delinition of feraily, but nnt Bolh, provided tha the parenls'pareats-
m-law arz wholly dependeat on her.

Note: For the purpose of medical expenses reimburzsment sehame, (o oll
employees, e maleemule eny tao of the dependent parents / parsata-in-law

shall be covered.  The olficer emplovee will have b= choics to substitute
either of the depeadents or bolk,

Physteally ehallenged children of employees (o be defined as dependents
irrespective of age or marital status, subject to invome criteria,

Project Aren Allowance
Un and fice 01,11.2017, Project Area Compeasaory Allewance shall be payable at the
foflovang vares:

Project Arces falling in Group A — 76004 pon,

Preject Areos falling Tn Group B - 2 5250 pun

Mid Academic Year Trawsfer Allowanve (w.edl 01.11.2020)

Orand from 01.11.2000, Mid Acedemic Year Transler Allowance il be puvable et T
030 pum. subject to other sonditions.

Split Duty Allowanee
On and fiem UL11.2017, Split Tty Allowanes shall ke puyable az 7 3000 (iR

Compensation on T'ransfer (w.e.f. 01.11.2024)
An ollicer on wensfer will ke sligible to drew & lumpsum 2mount as indicated below far

CI&.‘HUEI‘"—& connectad st packu,g;ing, lozel [ninﬁpgnu_ﬁc.]—‘l ihsa ri”g U‘:: hEEE-EE: i

Grade/Scale of O fficer {77
Officers in Scale IV and ehove 30,000 o
(Hfeers in Beale T, 11 and 11 25,000

Privilege Leave [ a5 ser Annssure V)
Maternily Leave ( 83 per Annexure VI

Date of Effeci
For pavment of anears, (ke benefits under various Preevizians us whove shall be feom

1" Wowvember 2017, unless otherwise specified against the relevant provisions
-

4 U
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Lst of Public Sector Banks

Banl: of Barcda (2-Vijaya Bank & ¢ Dena Bank)
LGank of Indie

Bk of Muharashtre

Canar Dank (- Svndicats Bank)

Ceneral Bank of Tnda

Indizn Bank (e-Allababad Gock)

Irdizn (scrscas Rank

Punjai & Sind Bank

Punja® Matfional Bank (e- Ocental Bank of Commerce & e United Baok of Indiu)
L0 Bank

Linton Benk of India (c-Corporaiion Bonk & e-Andhra)
St Bank of [ndia

g L.."r
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Anpesure 111

Last of Prvate Scctor Banls

The Federul Bank Ltd. {upto Scale IIT)

I'he Karnataka Bank [td,

Ihe Jermmo & Kashmiz Bank L

The Bouth Indian Bank T.td (upto Scale L)

The Eanr Vy=ya Bank T.d. {upto Seels L)
RBL

The Muainital Bank Ltd

Eotal: bnbindra Bank Ld. (upio Scals )

The Dhanzlakshri Bask Lid,

[DBI Bank (Upta Scale 11}

loreign banks {onky workemen)

Bank nf Amenca A

Senderd Chariersd Berk

Sonali Rank Limitsd (Wortkmen/Officers - uplo seale 1)
Citibank, M.A,

BN Pacibaz

The Bank of Texyo-bitsubishi TIFT, Lid.

The Honghong & Shanghai Barking Corporation Lid.

o
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&Y ain v 195 |
Annezore-TV
Spevinl Aren Allowsinee
g Allswances (3)
& Area —Fav Fay
Mo hsi!::-'nr abirve
TGRS TG 4NN -
{1) {21 (53] {4)
1. | Miroram
ay Chiropaiped Thsinet s greas hevond 25 kns, [rom 2006 200
Lunglei Toam in Lunglei District.
b} Entire Lunglei Disticl sxcluding arens bevond 25 kms. 3200 4200
frorn Taznglei towan.
o) Entrs Adzawl District 2400 S000
2. | Magaland 3200 200
3 Andaman & NWicobar Tslands
al Morh Andeman, Middlz Andamans, Litfle Andaman, 4000 360
Micobar & Marcondura Lslands
2 b} Scuth Andarnin {focledinge Port Blear) 3200 4200
3. | Sikkam 4000 5200
% | Lakshadweep Telands 4000 5200
.. | Assoem G0 200
| % | Meghalnys RN I
8. | Tripura
a) Thfficult arzas of Tripurs S0 F200
b} Theaugboul Tripam except dilfoull arees, 2400 3040
4, | Manipur 2400 RLEA
10, | Aronachal Pradesh o
o) Diffcult arees of Arvnechel Pradesh 000 5200
b} Thesughoot Ararachal Pradesh othver than dillzull 3200 4200
areus,
11, | Jummu & Kashmir
1] Eathus Dstrice:
Minzat Bami, Loha, Malher and Machhods <000 5200
';i] T:ﬁhampurﬂwu-:tl:
a) Dudu Besantgerh, Lander Bheragz aga; othor <000 S0
then those included in Part 2(b).
B Areas upteo Goel from Eamban Side end arees upto 3200 L300
Arnzs from Keasi side i1 Tehsil Mohies.

lr 1 l_,l'l -
v/ d
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Allorrances (T

Area

Pay beloer
Tia,001.-

Pay ahove!
234,001/

(1}

2}

(3

4}

3 Twoda Distoot:
Ilaguas of Padder and Mivhal Mowgam in Kishtarsr
Teh=il

4000

4% Leh Thatzigr
All plezes inthe Thistret

200

Q00

200

3} Bacnulla Disioet
vl brntire Gueez-tizabar, Tanedar Sub-Divisioa and
Ferun [laqua

200

k) hatehil] |

3200

400

&1 Poosch and Bajourd Distrier
Arces in Panach and Eijoud Distriet excloding the
towmz of Pocach and Tugjoudd end Sunderbani aod oiber
urzan ar=as in e twes Disidbels

2400

71 Arcas ol incloded in (1) to (6} ebove, bul which oz
within fhe distance of § kms, from the line of Actinl
Control or gt places which may be declarcs as
qualzfying for border allowance from time-to-time by
the Biale Covernment for their own stafl

a0a

| Himachal Pradesh

(17 Chamba Daserict
() Pangi Tehsil, Bharmour Tehsil, Manchavots :
Badgaun, Bujol, Deal Kugti, Mayagem and Tundsh,
Villages: Ghatu of Gram Panchavat Jaget, Kenarst
of Grram Punchayat Chaohata

4004

3200

() Dharmour Tehs?, excluding Panchayars aod
Willages included in () ahorve.

320

4200

{€) Jhandru Panchzyat in Bhatvet Tehzil Churah
Tehsil, Dalhousie Town (including Banilchet
TTORCT),

2400

i

(2} Finosur Distrien:
ay Asrang, Chitkul and Hange Kono! Charing
Punchayets, 15/ 20 Area comprising the Geam
Paachayets of Chhets Khambe, Mathpz and Fupi,
Fovb Sub-Divigian, excluding the Panchayar Arany
specifed above

AL

320

by Entire Tistrict other than Aveas included in (a)
above,

3200

200

,f;if;/ﬁ - A

£




K A Man ‘ ég \
: - | Allowanees ()
Mo, | Area TPay below| Pay ahove
36,001~ | £34,001/-
{1} (Z} (3 (4}
(3] Kol sl
a) 1520 Area of Ninnznd Tehsil, comprizing the Gram 400 5300
Penchavets of Kharga, Kushwar and Bargn
bl Outer-Sare) fexciuding villages of Jakst-Khans and
Burraw in Minnerd Tehsil) and entire District 2400 2000
cxcluding ourer Sera’ ares and pecgany of Pandrabis
but including villures Jogat-Khene and Bursow of
Tehsil Mirmanc).
(4% Lihouwl ard Spiti Dhzicier
Ertire arca of Laheul and Spiti 400 3200
' (5) Shimla Diztrict ;
a) 1520 area of Rampur Tehsil eomprising of 4000 200
Panchayats of Koat, Lahans-Sadana, Sarparz and
Chadi-Rranda,
b} Dorp-Eawar Tehsl, Gomm Fanchayat of Dackalt in 3300 A0
Rampur, Kashapath Telsil and Munizk, Ghori
Chaibiz of Margana Sarehan,
1 Chapal Tehsil and Ghods, Panjgeon, Fasnau, 2400 141
Mankis and Teen Koti of Parpana Saralan, Deatli
Grn Panchagat of Taklesh Area, Pargana Barshiz,
KEaska Rampuar and Ghori Bog of Pargana Fampuar
of Rampur Tehsil, 3imiz Toem and its suburbs
(Dhalli, Taing, Kesumpri, Mashobre, Terede end
Tutw).

(0} Bempm Distoc;
#) Arcas of Bara Bhangal and Chhotd Bhangal |: 200 4300
by Dheremshela Town of Benera District ood the

folloedng olfces Incated aurside the Municizal
lizents bt ineluded in Tiharzmeshala Towe-"Wonen™s
[TT, Dari, Mechanical Workshop, Ramnagar, Child
VWelfare and Towmn and Courntry Flanning Offices,
Sakaoh, CRAF Office at lovwcr Sakooh, Bangza Milk
Supply Scheme, Dugier, HE LT Workshop, Sodher,
Zonel Malurin Office, Den, Tores! Corponshion
Office, Shurmmeas, Tea Factocy, Dard, TLTVH. Sub-
Davaston, Dan, Sefilement Office, Shamnagar,
Himwa Projeci, Shamnagar.

24 S0

r

v




&I,

Mo,

Arca

{1

Allvwanees ()

Pay bolowr
36,001/

Pav above
F36,001-

12}

(3)

{4)

TPalarozir Town of Kange Districs incloding
HPEVY Campus at Palampur and the fallowing
offices located ourside its municipal limits bu
ineluded in Palampur Town — H.P. Krsh:
Wishwividmaloys Compus, Cattle Development
OificelTersey Form, Banuri, Sericuloo: OffiseTodo-
Crzeman Agrieulluce Workskop HPPWD Division,
Bundla, Electrie] Sub-Division, Lohna, TLP.CL
Corporatinn, Burdin, Elscices] HESEE Divizion,
Citugaar.

i

Mandi Disioet:

Chivhar Valles of Jogdndemagar ‘Fehzil, Panchavats
in thunag Tehail-of Bapras, Chetrdl, Chhosdhar,
Garagushain, (raton, Garves, Jenjehli Jarver, Johar,
Fatheni, Xalwan, Khelanal, Toth, Siithig,
Sormagtumn, Thuchdhar, Tachi, Thana, Manchayats of
Dharamgur Block- Dingo, Kamlah, Saklana, Tanyar
and Tarakholah, Panchavats of Kersng Tehsil -
Balidhar, Ragra, Cupalpur, Khajal, Mahog, Mehndi,
Muzj, Pekhi, Saing, Samthon and ‘Teban, Panchayars of
Sundemagar Tchsil — Bohi, Batwers, Dhanyara,
Tiauca-Fothi, Ser and Shoja.

24400

L}

SAivmar Disteil:

Pinchayars of Bani, Bakhali (Puchhed Tehsil), Bharog
Bheoer: {Puonte Tehaily, Birfa (Wahao Tehsil), Dibher
iMackhid Tehsily and Thana Kasopa (Nithan Tehail)
end Thangain Tract

401

3000

3000

{0y Solan District :

Mangal aochayas.

000

1107 Bemeziniog arsas of Himachal Pradash ool ineluded

i 1] b {9 above,

Uttur Pradesh:

LIbh

Arens under Chamoli, Pithooigeark and Urar Kashi

4000

JEan

Uitnralchand:

Arcas thider Chamodi, Pithoragaih, Tisdaeshi,

4001

5200

| Rudrapeaveg and Champavat Districts

s Jﬁjii* A~

o




28 Laing Weve

15

West Bengal
South 24 Parganas THserket

Sindertim  Areas {south of Dampier Hodge's line),
rartiely, Dhegotush  Khali  (Bampura),  Fomisosed
{Ragial, Jhinga Eheli, Sajopkheli, Gosaba, Amlamathi
(Bidva), Coanging, Kultali, Piveli, Melgaraha, Raidighi,
Bhanchi, Tarhar Peaitms, Bhapebutpor,  Sapremukhd,
Mamkhang, Sikaipur, Rakbdwip,  Sepger,  Moosing,
Kelinagar, Haroz, Hingalganj, Basanti, Kuemoen, Eultola,
{ihushigheta {Kultil

T
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Annexure-i
New Introduction

Annual eneazlonent ol Privilore Leave:

From e culendar year 2020, Privilege Leave enceshment shall be parmitted a8 the
et of 3 days for each calendar vear al the time of any fostival of the employee’s
choiee. Employoes who huave completed 53 voass of age as en 01.01.2020 2rd abeve
snall be sntitled to ancash at the matz 7 days for sach culender vear, dll retivement as 4
aE-THG FIEsure,

Pertorimamnce Linked Inventive Scleme:

The wapes settled during wape revision at industre level a-e paid by al. Banks
unZformy, rmespective of the size of the Banks and their (nancial strengeh. Tn taday's
challeaging envirenmenl, whese there is $iiff competition omong Berks, a gecuine
necd is fel b allow Becks thopay dwir employess something extss by wey of
ancouragemnent 0z per e peofitebilily and finoneial sccndness of the respactive
Bunks. In order @ ineulesle o sense of competition end else w0 rowand (he
perlormance, the concepl ol Productivity Lirked Pay was disceased and aler
dizcussions hetween (he parties, it i: agreed o introdoce Perfonnsnce Linked
Incentive Sclemme in Public Sector Ranks which will be based on Operating
Frefittet Mrofid of the individual bank {optiooel for privae and forsizn bomks). The
FLT shall be poyable 12 all ermployess ammually over and gbove the nenmal salary
payakle, The PLI maris shall decide the amourt piyable o the cmplovess iin
number of days of pay = Dazic + DA) deperding on the snnual perfrmance of the
Bank. Al ihw employees shall g2t the minirum number of diys of pay as incentive
dorending on whers in the matdx the Bank's performance s in, broadiy a5 ger
Wairix ny toder:

SrNo; | Y0¥ Growth in Mo, ol daye for which Salary

i

Operating Profil (Rasiz 1 DDA ) shall be pald
] Mil

-

3% 1o 10% 3 daya

1

*1¥and 27 alala mra parable coly if the Bank hae New Profic [Fz2 Benk (142 prowtl in Operating
| Prafit af 5% & moe, but e & no Met Frofit, then micimam 2 slab of § days will be pasable,

> 10% 1o 1300 : 10 duys*
= 15% | 15 days*

(The PLY will be applivacle fram FY-2020-213
---.."
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3 Family Pension

Subject to approval by the Government, It iz agreed that farmils pension shall be paveble
ial the vniform rate of 30 percent of the Pay of the deccased emplovee and that there shill
e tn ceiling on farmily pensiow It 1s agreed thet thess provizions, when approved by thi
Crovermmant shall apely o SBT el
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Anpexnre-Vi

Leave Rules

Privilege T.eave

Privilege T.eave olher thun for the purpose of aveiling the Leave Fare Concession should
be applied nel less thun 10 days before the proposed date of commencemert of sush

leava,

Privilege Leave taken oo sick provnds when there (s no credit in the sick leave seoount of

the cinploves, will not be counted 25 an evcasion of availing Priviless leave.

Priviigge Lepve aceming o &0 emzlovee shall e allowed fo be aecumulased bevond 240
digys vp to a maximun of 270 davs. However, encashment of priviless leave shall be
restricted up to 3 maximum of 240 days,

Unavailed Cosunld Leave

=

iy Casual leave not avalled of in the year 2017 or in any subsequent years shall Lipse i
e Lollowdng five vears,

i Onand from 01112020, although the avuilment of unavailed ensuel leave (10T by

the Offivers in the following years shall continug to be permitted only on medizal

grovoids, produstion of medicul certificate nead !, kencetorth, be insisted upon in case

the period at'sweh unaveiled casusl loave ar 4 sireteh not sxeeeding locr days.

Muteroity Leave
Clanse: 30 of Biparite Setllement deted 279 Agril 2010 shall be substitulsd by the
toilowring:
fa; Malernity (eave, which shall be on substantive pay, saall be grantail o o [emais
smployes penerolly for a podod ool excesding 6 months an ny one secasion and
12 months dusing the entire period of her service.
]"ﬁ'ul-r-in (1) in case of delivery of twins, fhe peciod of Matzmity Teave shall be &
mths,

(i} Muternity Teave may be availed combining with any other ldnd of leave
envtepl vnsuel leave,
(b} o case of miscariags/M T Piabortion, milemity leava may ke cented a5 3 rale

uple & wesks on the busis of medical cectifieatefadvice of @ competent mcdicel

?g/y--
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practiboner, Le s gualifisd gynaecologizt. Tn specialfexcaptional cases involving
medical complications, Gssociated with toiscartiageNTRabomon, maternity
leave mey be grented beyond 6 weeks if advised by a competert medical
practitioner (qualified gynaecclops) bur uple & ooathas ondy on any one

peasion, witkin the oveeall limit of 12 maontha during the entire perind of serics.

(e Within the overnll period of 12 monihs, leave moy alse 5 aranted in case of
hystersciomy upls a maxiowm of 50 days.

MNute: In ke caze of emplayzes who have availed and exhansted Matzornity Leave
of 12 months, leave of 15 days shall be sanctioncd over end sbovs ths szms,
subject (o produetion of Medical Certificate.

(d] T.eave may alzo e granted once during service tooo childless emale emploves Tor
lzzally adopting a child whe s below one vear of age, o & maximuem period of

nine months, subjest o the llewing terms and condilions: -

{i}  Leave will be prantsd for adoption of only one child,

(1)  The adoption el 4 child skould be theough a pmper legal process and the
wruploves shonld produze the adoption-deed to the Banc for sanctoning
snich leave.

fiii]  The permanent part-time coplovess are also eligible for grent of leave
fiar adoption of a child,

(iv]  The leave shall also be evailable to Biclogical mother in cises whers thie
child iz bom through surrogecy.

f¥vi  The lewve shell be wratled withio overall entiflemsnt of 12 moaths during

(e enlire pecinl of service,

r2) Within the overell period of 12 mombs, leave may alze he granted in czaz of
hospitalization oo escouol of the fellowing pricenlagical aflraentsircetrients

upks o maximen af 10 dave,

1. AUB (Abzormal uterins Bleeding}
i, Owaman Tumoor
i, Tubsctomy/Tubeciumy reversal
iv. Post-Parum Depression (PP}

>/ 1 b/




]

v.  Post-Partom IMemomhage {PPH?
vi.  Acute Peivio Infemmatory Dizease (Acule PID)
v Desfenciion Uterine Bleoding; Tresfuncion (DUB)
4. FPaternity Legve

With effect from the Lst June 2013, male employses with op ten survivieg children
shall be eligible for 15 days Patemity Leave doting his wifk's confinement This Teave
may b combined with eny other kind of lepve except Cemal Teave, The lsave may be
dvailed upto 15 days belirs or upta 6 manths frorm the dele of delivery of the child,

Poote: Peteenity Leave ns azove shall be allowed 1o emplovecs with uplu (wo sundving
children for legally adopting o child who is below one vear of age |

B Bick Leave
a)  An ofiver employee upon completion of 20 wears of service, shall he eligible [or
furcher a20:tionel sick [eave of 3 ronthe vt the rate of ene menth for each vear of servics
i excoar of M years, subject to & imaximom of 720 days o enfice servive.
k) Wemen officer empluvess can evail sick lsave for the sickness of their children of B

veurs mod belowr subiject to production of tnedicsl certificate,

&, Special Cusoul Loave

i) With effeet fiom the 1/11/2020, Special Casual Lesve may be granted t3 an criployes
o geasions when the branch wherz the emplovee is working or the plaze whase the
employee Ly residing is affected by curfow, rios, probizitory ordees, natuml colamitizs,
flonds, =i,

bl With efTect from 01112020, 4 days Spocial Casuel legve shall 3¢ pranted to all
physicellyiorthopedicelly handicapped employees 2ash vear

7. Lxtraordingry Lenve:

Ton parlial modification of Clurse 13.34 of Settlement dated 19th October 1966, (i cae
ot Btare Ranx of India, Clanse 7.34 of Arrcement diled 313t Mageh 1267 and Clanse 35
of Settlement duted 25th May, 2015, in excoptional circumstances, Bxirsordinary Leave
risy by sancticned {wilhout wages) nol excesding 3 months on Aoy one necgsion {up to 4
months in extreme medical circumstances) and upte a masxinom of 24 montha dnring e
entire perind of sn employecs” servive.

MNite i The =mployees will not be losing uny seniorty on account of availing
exiraozdinery lzave on Madical grousds,

: i o
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